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The U.S. Environmental Protection Agency (EPA) revised the Worker Protection Standards
(WPS) in 1992. The goal of the revised WPS is reduction of the risk of pesticide poisonings and
injuries to pesticide handlers and those who are exposed to residues on the job. Pesticide safety
training for workers and handlers is required under the new standard. The purpose of this leaflet
is to provide trainers with helpful tips on how to conduct effective WPS training.
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Preparation for Training

O

Know the regulations. Read the
publication, "Worker Protection
Standards for Agricultural Workers -
How to Comply -What Employers
Need to Know," to gain an under-
standing of the WPS. Your audience
may ask questions and you will want
to be able to answer them confi-
dently.

Determine whether your audience
will be workers or handlers; there are
different standards and different
training materials for these two
groups. Consult the publication,
"Worker Protection Standards for
Agricultural Workers - How to
Comply - What Employers Need to
Know," to determine which category
your audience fits. Make sure the
training materials you plan to use are
appropriate for the purpose; consult
"Pesticide Information Leaflet No. 5:
Educational Materials for Worker
Protection Standards," for help in de-
termining which materials to use.

Well ahead of time, become
thoroughly familiar with the training
aids you will use. Study the
information and any review questions
in the training materials. Identify
goals and know the objectives for
each section. Order the appropriate
number of copies of any materials
you will use. Obtain any necessary
audiovisual equipment; you may also
want to have a small table where you
can set up a flip chart or place work-
books and handouts.

Plan ahead for the language and
literacy skills of your audience. What
is the primary language? How well
do the trainees read in the language of
your training materials? You may
need to arrange for a translator to be
present; if so, meet with him or her
ahead of time to discuss goals and
important points that you want to
make sure will be transmitted to the
audience. Do not attempt to conduct
training in more than one language at
a single session; it is better to
schedule a separate session for each
language that may be necessary.

Identify when and where the training
will take place. Be sure you choose a
time and place that will be convenient
for your audience. Try to choose a
site that will be quiet and com-
fortable, and be sure it will
accommodate the size of your
audience. Also consider conditions
that will allow the audience to feel
comfortable asking questions. Some-
times, it may be helpful to have the
employer be present, while other
groups may find this intimidating.

Find out about the trainees' back-
grounds. What kind of agricultural
work have they done in the past and
what are they doing now? Have they
had any previous safety training,
either here or in another country?

Determine how you will contact your
potential audience. Will the employer
be responsible for seeing that trainees
attend or will you need to contact
them individually or through a third



party? If you are sending out written identified in some EPA-approved training

O

Arrive at least 15 minutes before the
training session is scheduled to begin.

Conducting the Training Session

O

Throughout the session, make sure
you speak clearly and loudly enough
for even the people at the back to
hear you easily.

Briefly, introduce yourself and
mention your qualifications for
conducting this training.

State why training is required for
your audience and tell attendees your
goals for the session.

Make sure everyone is situated where
they can see the audiovisual aids you
are using.

Be sensitive to any individuals who
cannot read, or who read poorly or
very slowly. Try to make the activity
meaningful in a way that will not em-
barrass anyone.

Time permitting, it can be very useful
to begin each section with an opening
question. A carefully chosen, open-
ended question stimulates the trainees
to think about the issues that will be
discussed. Their answers provide a
good lead-in to your presentation.
Optional opening questions are

notice of training availability, is it in a materials.
language that your audience can
understand? = Whenever possible, demonstrate

points and give specific examples
from your own experience or from
comments at previous training
sessions.

Regardless of which training aids you
choose, make sure you incorporate
questions in your format. At a mini-
mum, ask review questions at the end
of each section. If you are using a
video, it is preferable to stop the tape
several times during the program and
ask review questions rather than
waiting until the end of the program.

Be sure to leave time for attendees to
ask questions of their own. Encour-
age them to tell you if they do not un-
derstand a particular point or if they
want more details. If you are unable
to answer their questions, refer them
to an expert, such as their employer,
their county Extension agent, or a
representative of the Maryland
Department of Agriculture or the
EPA.

If a question 1s asked too softly for
the entire group to hear, repeat the
question before you give the answer.

Realize that people bring a wide
range of experience to a training
session, and that sharing experiences
helps them to learn. Whenever
possible, involve your audience. Ask
questions to lead them, based on their
own work experiences, to suggest
ways to protect themselves Ask them



to give specific examples of how to
practice the safety steps described in
your training. Invite them to talk about
how the new regulations affect them at
their work sites. Encourage
participation from everyone, but do
not single out any individual or unduly
pressure anyone to join in discussion.

Follow-Up

O

Ask your audience what was most
helpful to them in understanding the
information you presented.

Review the training session in your
mind and identify methods that
worked well and those that fell short.
Decide whether you need to make
changes the next time you offer train-
ing.

This leaflet is based in part on the U.S. EPA publication, "Protect Yourself from Pesticides:
Safety Training for Agricultural Workers -- Training Notebook."



